ON AVERAGE

one woman

is murdered by her current or
former partner.

Source: Australian Institute of Criminology, (2017),
Homicide in Australia 2012—13 to 2013-14

women have experienced
sexual harassment.
Source: Australian Bureau of Statistics,

(2017), Personal safety, Australia, 2016.
ABS cat n0.4906.0
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of trans
women

WOMEN REPRESENT

OF CEOS OF KEY MANAGEMENT

PERSONNEL

35.2% of boards and governing bodies in
Australia have no female directors.

By contrast, only 0.9% had no male directors.

Source: Workplace Gender Equality Agency, (2018),
WGEA Data Explorer

of all victims

of violence,
Around whether
(1) women or men,
95 /0 experience

violence from a
male perpetrator.

Source: Australian Bureau of Statistics, (2017), Personal safety,
Australia, 2016. ABS cat n0.4906.0
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of trans

In 2017/18, about

of Victorian
women have
experienced
bullying,
harassment or
violence in their
workplace.
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Source: Victorian Trades

Hall Council, (2017), Stop
Gendered Violence at Work

reported harassment or abuse in the previous 12 months.

Source: The Australian Research Centre in Sex, Health & Society, La Trobe Universit

men 2015), A Closer Look at Private Lives 2.

72,500 | 41,600 ; 6,900

sought specialist homelessness services
due to family or domestic violence.

Source: Australian Institute of Health and Welfare, (2019), Specialist

homelessness services annual report 2017-18.

Itis
estimated
that violence
against
women

and their
children
cost the
Australian
economy

(@

in 2015-16

Source: KPMG, (2016), The Cost of Violence Against Women

and their Children in Australia

The full-time average
weekly wage for
women is

14% LESS

than for men.

On average, women need to
work AN ADDITIONAL
59 DAYS to earn the same
annual income as men

Source: Workplace Gender Equality
Agency, (2019), Australia’s Gender Pa

Gap statistics

Women spend almost twice as many

hours each day performing unpaid
care work compared to men

(64.4% of the total work day for women
vs. 36.1% of the total work day for men)

Source: Workplace Gender Equality Agency, (2016),
Unpaid care work and the labour market

2A1INS

have experienced violence from a partner, ex-partner or family member. These
numbers are even higher for intersex, transgender and gender diverse people.

Source: The Australian Research Centre in Sex, Health & Society, La Trobe University, (2015), A Closer Look at Private Lives 2

Below are examples of problematic
attitudes and ways councils and
organisations can respond to these
views. These have been taken from
findings from the

NEARLY

VN &

Sexist jokes reflect and reinforce sexist attitudes,

and are harmful. They excuse and perpetuate
the gender stereotyping and discrimination
against women that underpins violence.

1IN 3 (34%)

Australians think it's natural
for a man to want to appearin

control of his partnerin front of

his male friends

Controlling behaviour is a key factor in
abusive relationships. By deeming women as
less equal than men, disrespect and violence

against women will continue.

RESF
WO

(25%)

This belief reflects and maintains the
broader harmful social expectation
that men should always be in charge. It
undermines women’s independence and
ability to make decisions in both public
and private life.

Australians believe
violence is a normal

reaction to daily stress
and frustration

There are many healthy ways
to respond to stress and
frustration — using violence is not
one. Do not excuse people who
choose to use violence.

Australians believe that
women make up false reports
of sexual assaults in order to
punish men

This unfounded belief is the very reason
that victim survivors are afraid to seek
help, and the majority either delay or
never report sexual assault. Evidence
shows that only 5% of sexual assault
allegations are false.

2in 5 (20%)

Unfortunately, we are still working
towards gender equality in
Australia. We have a gender pay
gap, men hold the majority of
leadership positions and women
still undertake the vast majority of
unpaid caring work.

Leaving an abusive
relationship is hard and can
be dangerous. Common
barriers include: concerns for
the safety and wellbeing of
children; lack of housing and
income; social isolation and
lack of knowledge of support
options. Instead of asking
‘why doesn’t she leave’, ask
‘why does he use violence'.

1in 6 (14%)

Jealousy, control and abuse are
not a normal part of romantic
relationships, and in no way
excuse violence against women.
Don’t excuse people who choose
to use violence.

1IN5
(20%)

Using violence against women is a choice, not an instinct.
Don’t excuse people who choose to use violence.


https://wgea.gov.au/data/fact-sheets/australias-gender-pay-gap-statistics
https://wgea.gov.au/data/fact-sheets/australias-gender-pay-gap-statistics
https://wgea.gov.au/data/fact-sheets/australias-gender-pay-gap-statistics
https://aic.gov.au/publications/sr/sr002
https://aic.gov.au/publications/sr/sr002
https://www.latrobe.edu.au/__data/assets/pdf_file/0009/631755/ACloserLookatPrivateLives2.pdf
https://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0/
https://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0/
https://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0/
https://www.aihw.gov.au/reports/homelessness-services/specialist-homelessness-services-2017-18/contents/contents
https://www.aihw.gov.au/reports/homelessness-services/specialist-homelessness-services-2017-18/contents/contents
https://data.wgea.gov.au/industries/1#governing_bodies_content
https://data.wgea.gov.au/industries/1#governing_bodies_content
https://www.wgea.gov.au/data/wgea-research/unpaid-care-work-and-the-labour-market
https://www.wgea.gov.au/data/wgea-research/unpaid-care-work-and-the-labour-market
https://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0/
https://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0/
https://www.dss.gov.au/women/publications-articles/reducing-violence/the-cost-of-violence-against-women-and-their-children-in-australia-may-2016
https://www.dss.gov.au/women/publications-articles/reducing-violence/the-cost-of-violence-against-women-and-their-children-in-australia-may-2016
https://d3n8a8pro7vhmx.cloudfront.net/victorianunions/pages/2370/attachments/original/1479964725/Stop_GV_At_Work_Report.pdf?1479964725
https://d3n8a8pro7vhmx.cloudfront.net/victorianunions/pages/2370/attachments/original/1479964725/Stop_GV_At_Work_Report.pdf?1479964725
https://d3n8a8pro7vhmx.cloudfront.net/victorianunions/pages/2370/attachments/original/1479964725/Stop_GV_At_Work_Report.pdf?1479964725
https://www.latrobe.edu.au/__data/assets/pdf_file/0009/631755/ACloserLookatPrivateLives2.pdf
https://www.latrobe.edu.au/__data/assets/pdf_file/0009/631755/ACloserLookatPrivateLives2.pdf

